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Department: Development Services

Equal Opportunities & Diversity Action Group Departmental
Representative: Steve Powell, Building Control Manager
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Department: Finance & IT Services

Equal Opportunities & Diversity Action Group Departmental
Representative: Pam Carroll , Customer Services Manager
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Consultation

The Council has carried out consultation on this Scheme at draft stage, and will take inlo
account the views of those responding when finalising the document. A list of those
organisations and individuals consulted forms Appendix 4 fo this Scheme. These include those
within our wider community, as well as such internal consultees as councillors, trade unions
and our employees. :

We will continue to consult as appropriate on future reviews of this Scheme, and when policies
are being introduced, updated or renewed.

Publication

This Scheme will be available in full at all of our offices, and copies will be made avaiiable to
organisations and individuals on request.

The local press will be informed of the Scheme through press releases.

The Scheme will be widely publicised among our councillors, trade unions and empioyees, and
training given as appropriate.

The Scheme will be published on our website, www.scuth-derbys gov.uk.

Similar publicity will be given to reports on our progress in carrying out the Scheme.

Audio and large print copies of the Scheme are available on request. We can also provide help
for those who speak in languages other than Engfish.

Anyone wanting further information about the Scheme or our progress in carrying it out may
confact:

John Porter

South Derbyshire District Council
Civic Offices

Civic Way

Swadlincote

Derbyshire DE11 0AH,

by emall at [ohn.porter@south-derbys gov.uk

or by telephone on (1283 595780.

Monitoring

The departmental Action Plans included in this Scheme set out specific targets and timescales
for carrying out the various actions identified. We will monitor our performance against those
targets and report annually to the Council as part of our performance management processes.
Copies of those reports wilf be available to organisations and individuals on request.
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Complaints

Our Equality and Diversity Policy {Appendix 2) states that any breaches of the Policy will be
taken exiremely seticusly and will be subject to thorough investigation, which will lead to formal
action where appropriate.

if you wish to make a complaint to the Council about a race equalily issue, we will attempt to
deal with it as quickly and effectively as possible under our existing Complaints Procedure.

Cur publication A Guide on How to Complain about Councif Services will be made available to
anyone requesting a copy. For further information, please contact:

Pam Carroll, Customer Services Manager
South Derbyshire District Council

Civic Offices

Civic Way

Swadlincote

Derbyshire DE11 0AH,

by email at Pam, Camolli@south-derbys.gov.uk

or by telephone on 01283 595784
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Appendix 2
SOUTH DERBYSHIRE DISTRICT COUNCIL

EQUALITY AND DEVERSETY F’OLECY STATEMENT
adopted by the Council on 16 October 2003

Vision

South Derbyshire District Council’s vision is to promote and enhance the soclal, ecenomic
and environmental wellbeing of the community through the provision of cost effective,
customer focused services. We recognise that an essential part of that aim is to ensure
fair and equal access to Council services and employment opportunities.” We intend to
promote equality and diversity for all regardiess of such considerations as gender, race,
ethnic or national origin, disability, family status, age, religious belief, class or sexuality.

Our Commitment3

The Council is committed to equality and diversity as integral to everything we do, based on the
orinciples of quality, leadership and community involvement. We are therefore committed fo 2
comprehensive programme of action that will:

{1}  ensure all potential users enjoy equal access o our services

{2}  provide equal opporiunities of employment with us, and of training and promotion in our
workforce

(3)  promote equality and diversity within cur community.
Aims of the Policy

in service delivery* it is our intention to;

{1 provide services and information on services that are accessible to everyone in our
cormmunity

2} consult with our community fo identify needs and how o improve services to mest them

{

(3}  value diversity, treating all existing and potential service users with dignity and respect
{4y maintain complaints procedures that are clear, responsive and timely

(6}  inform existing and potential service users of this Policy and its aims

(6}  apply this Policy through any contractors delivering services on our behalf

{7y ensure ongoing monitoring and review of our services to measure progress in meeting

these aims.
In employment? it is cur intention to:

{1} maintain fair employment, training and promotion processes that are based on merit

(2} employ fair recruitment and selection procedures that are based on merit
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deveiop a workforce whese diversity reﬁects that of our commumty
mvestggafe ‘Ehoroughiy prsmptiy and ﬂenﬂdentfaiiy any cemp asnts of unfair ireatmen%

develop, in consuliation with our employees, fair and flexible employment practices

inform employees and potential employees of this Policy and its aims, and provide reiévani
fraining fo empioyees and Elected Members

ensure ongoing monitoring and review of employment processes and levels to measure
progress in meeting these aims.

in promoting equality and diversityS it is our intention fo:

{1
(2)
(3)
(4)
(5}
)

promote the health and welfare of all sections of our community

listen to, represent, and provide leadership to the people of South Derbyshire

publicise this Policy throughout our community

work in partnership with other agencies to eliminate unlawful andfor unfair discrimination
aid the development of strong, self-sufficient communities within our district

ensure ongoing monitoring and review of our activities to measure progress in meeting
these aims.

Responsibilities’

The Council, through its Elected Members, is responsible for adopting this Policy and overseeing
its implementation.

The Directors and Managers are responsible for taking active steps to carry out and monifor the
Policy, and for ensuring compliance by all Employees for whom they are responsible.

All Employees and Elected Members are responsible for complying with the Policy in all aspects
of their work and behaviour.

Breaches?®

Any alleged breaches of this Policy will be taken extremely seriousiy and will be subject fo
thorough investigation, which will lead to formai action where appropriate.

Legislation®

The Council will comply with afl relevant legislation including, for example, the:

Disabiiity Discrimination Act 1985 Disability Rights Commission Act 1999
Race Relations Act 1976 Race Relations (Amendment) Act 2000
Fqual Pay Act 1970 {(as amended) Sex Discrimination Act 1975 {as amended)

Equal Pay (Amendment) Regulations 1983 Sex Discrimination Act 1986

Sex Discrimination (Gender Reassignment) Regulations 1999

Sex Discrimination (indirect Discrimination and Burden of Proof) Regulations 2001
Part-time Workers {Prevention of Less Favourable Treatment) Regulations 2000
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and any future amendments or additions fo that legislation, together with ali Codes of Practice
issued by the Disability Rights Commission, Equat Opportunities Commission and Commission
for Racidl Equai ity (details of which are available on request).

Review?

The Council will raview this Policy, subject to appropriate consultation, at least every thres years.

43



